Federal Communications Commission
Washington, D.C. 20554

February 6, 2020
KIWA(AM} SHELDON, iA 60088
SHELDON BROADCASTING CO.,, INC.
411 9™ STREET
SHELDON, IA 51201

Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your station, referenced above (the Station), has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. You must still respond to this letter, even if the Unit is not required under our rules to have an
EEQ recruitment program due to the nature of its full-time workforce (because it has fewer than
five full-time employees, defined as employees regularly assigned to work 30 hours a week or
more).However, in your response, you are required to provide only a list of the Unit’s full-time
employees, identified only by job title (no names should be provided), the number of hours each
is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees. '

3. Audit Data Requested. All Units must provide information for Question 3(e). If the Unit
employs five or more full-time employees, provide the following information, including an
explanation regarding any requested information that you are unable to provide:

(a) Coples of the Unit’s two most recent EEO public file reports, described in section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
section 73.2080(c)(6). In accordance with section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEO

public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
section 73.2080(c)(6). ‘

(b) For each of the Unit’s full-time positions filled during the period covered by the
above EEO public file reports, or since your acquisition of the Station, if after that period, dated
copies of all advertisements, bulletins, letters, faxes, e-mails, or other cornmunications
announcing the position, as described in section 73.2080(c)(5)(iii). However, to reduce your
burden of responding to this audit, if you have sent a job notice to multiple sources, you may
send us only one copy of each such notice, along with a list of the sources to which you have
sent the notice. In addition, indicate in your response whether you retain copies of all notices




sent to all sources used, as required by section 73.2080(c)(5)(iii). For on-air ads that aired
multiple times, you may send us one log sheet indicating when the ad aired and tell us the other
times it aired instead of providing multiple log sheets. Also, tell us whether you have retained all
the log sheets for each time the ad aired. We may ask for them for verification, but you need not
provide them at'this time. Include, however, copies of all job announcements sent to any
organization (identified separately from other sources) that has notified the Unit that it wants to
be notified of the Unit’s job openings, as described in section 73.2080(c)(1)(i1).

(c) In accordance with section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all of the Unit’s full-time vacancies
filled during the period covered by the above-noted EEO public file TEPOILS.

(d) Documentation of the Unit’s recruitment initiatives described in section
73.2080(c)(2) during the periods covered by the above-noted EEO public file reports, such as
participation at job fairs, mentoring programs, and training for staff. Specify the Unit persennel
involved in each such recruitment initiative. Also, provide the total nurnber of full-time
employees of the Unit and state whether the population of the market in which any station
included in the Unit operates is 250,000 or more. Based upon these two factors, determine and
state whether the Unit is required to perform two or four initiatives within a two-year period,
pursuant 1o sections 73.2080(c)(2) and (e)(3)." If you have performed more than four initiatives,
you may provide documentation for only four and summarize the rest instead of providing
documentation for all of them. If we believe any of the initiatives you have documented are

inadequate, we may ask for more information, but documentation for four is all we need at this
time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved: (5) the file or case number; and (6) the disposition and

date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

(f) In accordance with section 73.2080(b), from' the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for

implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is



effective and to address any problems found as a result of such analysis.

(h) In accordance with section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.

(1) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEQ program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source that referred the
person hired must be provided. No other records are required for those hires. If five or more
full-time positions are not subject to a religious qualification, the licensee must maintain and
provide all records for such hires and complete the initiatives required under section )
73.2080(c)(2). Otherwise, a religious broadcaster is not required to perform these initiatives.

(j) Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in thern. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEQ information relating only to your own full-time employees at the brokered
station. See section 73.2080(H)(3).




(c) Broker receiving audit letter directly from Comimission. If you are a broker, but
the target station in this audit letter is a statjon licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response

the information requested herein pertaining to your full-time employees at the station(s) you
broker. See section 73.2080(£)(3).

(d) Broker described under 4(b) or 4(¢c) above. If your fuli-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.

5. Procedures. You must upload your response to this audit letter to your station’s enline
public inspection file on wivyw.fce.cov by March 23, 2020, and include in your response your
station’s Facility ID Number and an e-mail address where a station representative can be
contacted about your response. The response should be filed in the online file under “EEQ
Records” which will appear as a briefcase icon on the left side of the screen when you g0 into the
online public file. You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEQ audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response

to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 CFR § 1.17),

revocation of any station license or construiction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture

(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley@fec.oov and

will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants an extension the original deadline remains in effect. Failure to respond to this audit

~ letter by the deadline is punishable by sanctions in accordance with section 73.2080(g).

7. In accordance with sections 73.3526(e)(10) (for cornmercial stations) and 73.3527(e)(1 1) (for
noncommercial educational stations), available through these links:

htips:fwww.eclr. govicei-binftext-

1dx781D=05bcd2d178b35195633871 d209cc728e& me=truc&node=sed 7 4,73 13526&ren=divg

hitps:/fwww.ecfr.cov/cei-bin/text-
idx?SID=05bcd2d178b3519563387 1d209¢cc728e&me=true&node=se47.4.73 13527 &ren=div8

you must place a copy of this letter and your response in the online public file, of each affected
station. Consequently, your response should not include personal information about individuals,



such as social security numbers, home addresses, or other personally identifiable information.
We do not require that employment units retain such information in their records, or that such
information be provided in response to this letter.

8. H our EEO random audits sent in 2017, 2018, or 2019 included the Station, you may not have:
to respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pullev@fec.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February 1, 2018, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lesvis.pulley @ foe.gov. Should you have any questions, please contact the EEO Staff at (202)
418-1450. Thank you for your cooperation.

Sincerely,

Lewis C. Pulley -
=g Assistant Chief, Investigations & Hearings Division
Enclosure Enforcement Bureau




47 CF.R. § 73.2080

CODE OF FEDERAL REGULATIONS
TITLE 47—TELECOMMUNICATION -
CHAPTER I-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C—BROADCAST RADIO
SERVICES .
PART 73—-RADJO BROADCAST SERVICES
SUBPART H—-RULES APPLICABLE TO ALL
BROADCAST STATIONS -

© §73.2080 Ecjna] cm‘;jlbymcnl cppm:tunin'es (EEO). '

(a) General EEO. policy. Equal opportunity in
employment shall be afforded by all licensces or.

permitiees of commercially or noncommercially
operated AM, FM, TV, Class A TV or intemational
broadcast stitions (as defined in this parl) to all
qualified persons, and no person  shall be

discriminated agiinst .in employment by such
stations because of race, color, religion, national"

origin, or sex.. Religious radio broadeasters may
establish religibus belief” or affiliation as a job
" qualification for all 'station employees. However,
they cannot ‘discriminate on the basis of race, color,
national origin ‘or gender fiom among those who
share their religious affilation or. belief. For
purposes of this rule, a religious broadcaster is a
licensee which is.dr is closely 2ffiliated with, a

churth, synagogue, or -other religious  entity, .

including a subsidiary of such an entity.

(b} Gm:ral EEQ program rcqu:remcnts Each
broadcast station shall establish, maintein, and camy
out a posilwc continting. program  of specxt‘ ic
pracrlccs designzd fo ensure equal opportonity and
nondiscrimination in every aspect - of * station
employment policy and practice. Under the terms
of its program a station shall

(1) Define the respons:’blhty of zach level of

management lo-ehsure vigorous enforcement of its -

policy of cqual opporionily, and establish . a
procedure to .review and control mansgerial and

(3) Communmic its

Page |

supervisory performén:':e' .

@ Inﬁ:m its employsés and mqgmmd employce
organzzztmns of the equal cmploymerd oppomzmty
policy and program and cnhst thcmcwpmtron

equa} employment
opportunity policy and program and’its employrnent

. heeds .to sources of gualified applicants w:ﬁbout

regard to race, color, religion, national origin, or
sex, and solicit their rccruxtrncnt assistarice on a: ’
contimuing basis; : .

(4) Conduct a connnumg pmgram to exciudc all --
unlawful forms of prejudics or d:scnmmanon ‘based
upon race, color, religion, national’ orign, or sex
from its. .personnel policies and pract]ccs and

) woﬂcmgcondmons and

(5) Conduct a continuing revigw of job struc:turc
and cmployment practices - and adopt posifive
reeruitment, job desngn, and uchcr measures needad
to enswre gmumc crquainy of oppormnny 1o
pamcq:aic fully in _ sl orgam:satlona! " units,
occupations, and levels of mpnnsihﬂity

. (c) Specific EEO program requirements, Undcr the

terms of ils program, 2 station employment unit
must: .

(}) Retruit for every full-time job vacancy in its.
operation. A job filled by an intemal promotion is
not considered a vacancy for which recruitment is
necessary.  Religious  radio  broadcasters  who
establish r:hgmus affiliation as a qualification for a
job position are not rcqmred to comply with these
recruitment requirements with, respect lo that job
pesition or positions, but will be expected 1o make
reasonable,, good faith efforts to- recruit epplicants

. who are qualified -based on their religious

affiliation. Nothing in this . section sha]! be
interpreied to. roquire 2 broadeaster 1o.. prent

preferential treatment- to any imdividual or group

" based on race, color, national oripin. religion. or

gender.

{) A sialion employmen! unit-shall use recruitmen!
sources for each vacancy. sufficient in s



ressonable, good faith judgment to widely

_disseminate information concerning the vacancy,

(ij) In addition 1o such recruitment sources, a -.
station employment unit. shall provide notification .

of esch full-time yacancy to any organization-that
_ distributes. * information

empleyers; apon fequeést By.-sueh organization. Te .

be™Entitled to notice “of vacaféies, the -requésting
organiZation -foust provide the. stalion employment
unit with its name, tnailing sddress, e-mail address
(if #pplicable), " telephone niumber, -ind cortact
persen;’ Bhd -identify 1he catéfory or catégories of

vdcancies - of° Which’ *'if réquesti aotice. (An’

organization may reqoest riotice of alf Vacancies).

(2) Eﬁgaé,c in ‘at least four (f the statjon

employment unit, has® more than ten full-time
' “employgts and:i5'not located in 4 smaller imarkef) or
‘two (if i has five to tén full-time employees and/or

_is localed “erfitely in a smaller ‘market) of -the .

following initidtives durig each two-year period

beginning with the date swations”in the station -

cmployment unit are required- to file rencwal
- pplicatiohs,. or the “secofid, 'fourth® -or - sixth
- anniyersaries of that date. - :
- (i) Participation in"di Jeast four job fairs-by’ station
.personnel Who hive gﬁﬁsﬁﬁial- responsibility -in the

making of hiring decisions; ™ -

-G HQsli_r_i‘:g""'qT%{f ledst one job fair; h

’ fiii) Co-sponsoring " at feasl one job fair with

. organizations in_ the business and professional
-camimtinity: whosé ‘membership fncluded ‘giibstantial
'padicip‘;liph'o{ WO_I:‘Ii'Cf! arrd rx‘iincﬁ}ics; o
(iv) Pantjcipation in at_least four events sponsored
by Drganizstions repreSenting: grotps préfen in the
comimunity. “inierested i broadeist employment
isfues, * includjng * coriventiths, career - days,
- workshops, and similar activities;*-

v Esg’a'lqlisl_im:rjl “of an - internship  program
designed 1o assisl members of the - community to
- acquire skills nééded for broadeast emiployinent;

(vi) Participation”in job™banks, Internet programs,
and other propramg designed le-promots eutreach
genenally (ie, {hat are nol primarily directed 1o
providing notification of specific.job vicancies);

(vi) Patticipation i

] gbout  employment
.opportunities to job seskers or refers job seekers to-

j. < ..
- (&) Estsblishment of a mentoring program . for

.(xii}-'Lfsting'- of each_upper-level

whose -

) (xiv)"_f_’ro;igiﬁn--of 'lyéiﬁjng.tq mgpz;gén

" broadcasi positionst

career in broadcasting;

(viif) Establishment of ‘training programs desighed -
-t6 enable station perfonnel to acquirs skills that

could qualify them for higher level positions;

station personnel; . -

(x) Participation in _a.t;l_éé.ét four events-or programis -
sponsored by educational instititions relating to” -

career opporturiities in broadcasting; -

(xi) _S'ponsoré]'ﬁ';i of at’ Jeast. two' events in the

community designed to inform and- educate
members of the public a5 to
cpportunitiés in broadeastipg; "

[N

in a job_bank or newsletter of media tradé groups
membership  ineludes substantial
participation of women and minorities; P

| (xifi) Provision of _assistince to unaffilisted

non-profit entities in the maintenance of web, sites

that provide: counseliag on the protess of scarching -
for: broadcast employment and/or. other: career.
*, development assistance pentinent to broadcasting;

tE

personnel . as” ‘fo  ‘metkods. Tof ensuting  equal

. CIployment . oppoqtunity . ind . preventing
‘discrimination; : L

(x¥) Provision- “of irainiug' 10 pg'muﬁpbl' of .
unaffiliatéd non-profit organizations integested- in -
_broadéast employment * gpporumitics that would -

enable - them 10 betier " refer job candidates for

{xvi) ;Panicipalion_ in - ather activities '.r_icsiénpd. by

the stafion employment unit reasonably -calculated
to further the goal of disseminating information as

1o employment opportunilies in broadcasting to job. -

candidates-who might oltherwise be unaware of such
opportunities. o ) . ’

(3) Analyze its recruitment ;prograin ‘on an ongoing”’
basis 1o ensore thal it is effective in achieving broad -

outreach Lo poiential applicanis, and address any

‘problems found as a result of its apalysis.

level

- scholarship -pragraz'n;i .
designed to essist students interested “in pursuing & .

cm;gicynge:_xt' '

category:s opening

-




4 CER§/AUSY
.(4) Periodiéally anslyze measures tzken to:

() Dz'gﬁernina'ta the sfatin‘nfs equal émploymc;xt
opportunity. - program . t0  job spplicants and

© emplayess;

() Review seniority practices to eosure that such
practices are nondiseriminatory; S

(iif) Examine rates of pay and fringe benefits for
employees having the same duti=s; and climinate
any inequities based upon race, national origin,
color, religion, or sex discrimination;

(iv) Utilize media for recruitment purpeses i a.
manner that-" will contain “no indicaticn, either

explicit or implicit, of a preference for ‘one race, .

" national origir, eolor, religion or sex over anather;

(v) Ensure that promotiens to posiions of greater
responsibility are made’. in a nondiscriminatory
. manner; :

(vi) Where union agreements exXist, copperate with
the union or unions inr the development of programs
to cnsure all persons .of equal opportunity for

employment, irespective of race, national origin; - -

color, relipion, of sex, and include an effective

nondiscrimination clause in new or renegotiated .

- - i
union agreements; and

(vii) Avoid the use of selection téchniques or tests
that have the effect of discriminating against any
person  based on rzce, national origin, color,
_ religion; or sex.

(5) Retain records to document that it has satisfied
the vequirements of paragraphs (c}(1) and (2) of this
section. Such records, which may bg maintained i’
an clectronic format, shall be retained until afiet
grant of the renewal applicstion for the term during
which the vacancy wids filld or the initiative
occurred, Such recoids need not be submitied to

thé  FCC unless ‘specifically requested:  The

followinig records shall be maintained:

(i) Listings of all full-time job vacencies filled by
the station employment unit, identified by job title;

(ii) For each such vacancy, the recruitment sources
uiilized 1o fill the vacancy (including, if applicable,
. organizationis éntjtled ‘o notification ‘pursuani - ta
paragraph (eX 1)1} of this section, which should be

separately identified), identified by neme, sddress,
contact person and telephone number; o

‘Gii) Dated copies &f all Zdvertisements;” bulletins,
letters, faxes, e-mails, - or other cornmnications
announcing vacancies; B '

(iv) Doenmentation necessalj- 1o - ,demémstratg
performance of the initiatives required by paragraph
(c)(2) of this section, -including . sufficient
information to fully distlose the natire of the -
initiative and the scope of the station's participation,
including the station pe:-sonne]"invaived; .

(¥) The total number of interviewees fof each
vacancy. and the referral source for  each
intervizwee; and . I :
(vi) The date each vacancy was filled and the
recriitment source that referced the hires, = .~

(6) Annually, on the anniv;:-s'a:y' of the date a

- station is due to file its. renewal -application,. the

station shall place in its public file, maintained
pursuant to § 733526 or. § 733527, and on its web
site, if it has one,. an EEO- public. file report
contaiming the following information (aithough i’
any broadcast licensee acquired a station pursuant to
FCC Form 514 or FCC Form 315 during the twelve
months coversd by the EEO public file. repoct, its -
EEQC public file report shall covér the. peripd

starting with the dalg it acquired the station); '

(i) A fist of all full-time vacancies filled by the
station's employment unit during the preceding year,

identified by job tille;

(i) For each such vacancy,. the recruitment
source(s) utilized 16 Nl the vacancy (including, if
applicable, organizotions - entited to notification
pursuant lo parapraph (c)(1Xii) of this section,
which should be separately .identified), identified by’
name, sddress, conmlact persod  and telephone

number; ~ . -0

(i) Thc recruitment source that referred. the hiree.

for- each fulltime vacancy during the preceding

. year, :

(i) Dala reflecting the total number of persons -
interviewed for full-time vacancies during the

preceding year and the total nimber of interviewses
referred by ecach recruitment  source utilized m -



"connccticm with such vacénci:s; and

o) A list and bncf descnpnon of inftiatives
undertaken ‘pursusnt.to paragraph (c){z) of thls

-section dunn g the preceding year.

(d) Small Stntwn Exemption. The pruvmons “of

paragraphs (b) and: (c) of this section shall. not apply
to statioh-emiployment units that have fewer than

five full nme emplayces

(e) D:ﬁnmons F or the purposes oﬁhnsrulc

) A full-tirne. employes is a pcrmam:nt cmp!nyca.

whose regular work schedule is 38 hours prr week
ormore. F1Y

.

-'.(2) A station cmplc;ymcnt tnit is a stmon ora

group -of ' commonly owned stations in’ the. same -

. markct thafshm at least-une employee.

(3) A smali:rsmarkct includes metropalitan areas as

defined by tha“OFﬁcc of Managemient mhd. Budget- -
“with a populdtith -of fewer than 256,000 persons

. and -arcis -oulside . of al: métropolitan _ areas. as
'dr:f'ne.d by ﬂ;a Ofﬁse of Managcmmt and Budget.
." -l' -. aj 7'7 e

(f} Enf‘um:m-mt. Thc **foflowmg provxsmns .apply
' :mpioymcm ‘activity ¢ cohcerning= ‘fisll-time
' posmom "af"each bmadcas: stat:an::mp’loym:ni unit
" (defined in© lh?ﬁn:" ) - cmploymg “five .6f; more
persons ifi full-tinie positions; excépt where noted.
~(1) ANl broadiast siations; mciudlng thosc that are
part ‘of an‘empléyinent unit with fewer than . five
. full-time- employees, shall- file- &' Broadcast. Equal
. Emplayment ‘Opportunity “Program Repor (Form
'396) 'with théir reptwal appilcallon Form 396 is
filed on the datc the stitiow=is duz:to -file its
_ap‘bhca!wn for renewal of ficense, . if & broadcast

'llccnsae Hcquires' a statioh pursuan{ 10-EE€C Ferm

314 or. FC€ Form 315 _during the period that is to
form “the busis" for the Form. 396, information
provided on it Form 1396 should . cover the
licensee's EEO recrvitment activity during - the
period’ starting ‘with the date it acquired the station.
Stations sre rcquu-cd lo maintain. 3. copy of thieir
Form 356 in the stafion's public file in accordance
with lhc provisions of'§§ 73, 3526 and 73.3527.

{2 Thc Commass:on witl conduc: 2 mid-ferm
review of - the cmpluymcm “practices- of each
broadcast” tefevision ' statjon and each mdm sjation

. the audit process. Upon,
. mcords avarilbk ta the Cemmlssmn far it5 review,

that is part of an employment umt of more than teu -

 full-time - ‘employees . four years following” .the

station's’ toost recent license sxpa'ahun date ag

“specificd in § 73.1020. Each such licenges -is

required to file with the’ Commiision thé Broadcast -
Mid-Tem Report (FCC Form 397) four ‘months -
pnar.;to that date, If.aTbroadcast Jicensee acquires 2
station pursuant to FCC ﬁorm 514 ‘or FCE Form .-
315 duting the period that is to form the basis for -
the-Form 397, its'Repont should cover the licenses's -
EEO m:rumn:nt actyity - ﬂunng the penod sf.artmg T
with the date’ it acqmr:d thestation. . T

(3).1f & statmn is sub_;ect 10" 8t bmkerag
agreement, the.licenser shall file Forms 396, Forms

'397, and EEO pub ublic.§ Sile repop: concerming only its
own rccrmtmmt acmrn'y Ifalicenses is Qbroka of - -
apothey Station or stations, thr. !mcnsee-’éroker shal] -

include its recruitment activity for. the - Brokered -
station(s). in_ Metermining: the. bases of Fom:s 396, . -

. Formg 397 and thé EEQ pubjic fils, tponts fob its

own station, If 2, licensea-broker owiis ‘more thin
one station, it shall iaclude its. recruitinent. activity
for. -thejbmkcrcd sfation: in. q;c Forms.396, Forms

. 39'}. and, EEQ, public file, reports fi fed ‘fof its own

station that fs.most closely afﬁhatcd v(nh, and in the -

'sam: maﬂte;qas the ?Jf.? statrpn, If -a
o asta

inccnsce-br-gjccr loes not Qtl ‘m thie same .

= markel ag | thr. brok:n: ,s:hsuon, L’nén it sl'saﬂ include

it€ ‘recraitment’ activity for the hmkqed Station' in
the: Forms 396, Forms 397, and EEO public file
reports . filed -for . its © Gqwn . -station that is

.gcog;aphically clascst o, thﬂ:mkcrcd stman

4) Bruadcasz stations suhycct to this seumn shall -’

maintain records  of  their recruitmenit -activity '
necessary -1, demonstrate  that, ey _are  #h.
campliance . with, the EEO rale. nons shall. .
ensure that !hzy anaintain records- sufﬁ‘g'f:ni 10 verify
the accmaqy of mfm-[nut;on,pm ,ded in Farms 396, .
Forms 387, ‘aad’ EEO pubhc filg” J’cpdrts‘. To

determing comphance, ‘with' the EEQ! Jule, the

’ Cnmm:ssuon may oonq,gci mqmncs of mensees at

random of if it has evidence of & possible Violation

of the EEQ rilg. ‘In.addition, the CommisSion_ will
conducl randorn aud,lls Spécifically, - éach yéar

" approximately . fiye pereent of "all. Jicensees in the
telcvision.-and radio serviges  will be randomly

sclected ' for - sudit, ensuring “that, evéh though the
number of radio licensees is  significantly larger than
television licensees, both semc:s are epresented in
requelt; stauans shall make




*(5) The public may file complaints throughout the,

' }jcense termm based on a station's Form 397 or the

contents of a station's public file. Provisions.
concerning filing, withdrewing, or non-filing - of.

informal- objections or petitions to dény license

renewal, - ass:gnm:nt. or trensfel apphcatmus - gre, .

delineated i §§ 733584 and 73.3587-3589 of the
Cortnmiission's rules. . ]

(2) Sanctions and Remedies.. The Commission may
jssue appropriate sanctions and rcrnadlcs for any
vrolabcm of this rule.. .

47 C.F.R. § 73,3526

CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL :
COMMUNICATIONS COMMISSION
 SUBCHAPTER C--BROADCAST RAD1O
" SERVICES
'PART 73--RADIO BROADCAST
SERVICES
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73.3526 Local public inspection file of
commercial stations.

(e)(10) Material relatihng to FCC
investigation or complaint. Material
having a substantial bearing on a matter

which Is - the. subject of an FCC .

investigation or complalnt to the FCC of
which the applicant, permittee, "or
licensee has been advised. This material
shall be retained .until the applicant,
permittee, or licensee is notified In
writing that the material may be
discarded. '

' SUBCHAPTER C--BROADCAST RADIO

_(E)(il) Material relating io FCC investiga=-

-~

47 C.F.R. § 73.3527

CODE OF FEDERAL REGULATIONS
TITLE 47—TELECOMMUNICATION’
CHAPTER I--FEDERAL
COMMUNICATIONS COMMISSION

SERVICES
PART 73--RADI1O BROADCAST
SERVICES
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

.

§ 73.3527 Local public Inspection file o
noncommercial ' educational stationg

twg or complaint. Material Having a
substantial bearing on a matter which
.is the sguobject of an PCC investigation
or complaint to the FCO of which the
applicant, perm:ttea, or licensee has
‘been advised. This mateérial shall be re-
tained until the applicant, permittee,
or licensee ig notified in writing that
the ma.tenal may be dlscamded




